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The purpose of this study is to extract the background factors of corporate culture that cause corporate scandals by 
using a third-party committee report and word network analysis. As a result of the analysis, the corporate culture was 
roughly divided into "issues of openness" and "issues of individual normative consciousness". In addition, the word 
group related to "education" in the company is divided into two types, "information", "report" and "ethics education". 
The former is related to "issues of openness" and the latter is related to "issues of individual normative consciousness". 
And eventually, they were linked to words such as “director” of a company. This suggests that the corporate culture 
originates from the ethics of upper management. These are consistent with previous studies pointing out the 
importance of senior moral leadership. 
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